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Wage inequality in Portugal (1986-2019)
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Source: Authors calculations using Quadros de Pessoal.



Contribution of worker vs firms: AKM regression
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Workers’ contribution to the decline inequality: ~20%.



Mechanisms

» Convergence of firm characteristics
« E.g. Increasing presence of small firms (compared to large firms)




What explains the reduction in the dispersion of firm pay
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Policy implications
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